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NEW SOUTH WALES POLICE SERVICE
JOB STREAM RESPONSIBILITIES

Workforce Planning Unit
WORKFORCE AND CAREER DIRECTORATE
JOB STREAM Supervisor - Investigative No: JSR 05
JOB SCOPE Members of this stream are responsible for provrdmg supervision of areas deS|gnated as ‘Investrgatrve Thrs includes areas where
' the core business is the investigation of criminal activity.
_ > Compietion of the relevant assessment process at the required standard.
SELECTION CRITERIA > Demonstrated understanding of issues and requirements pertaining to the supervision of investigative aCtivities.
' > Demonstrated ability as a supervisor and leader. '
> Demonstrated possession of high integrity standards.
> Demonsfrated understanding of responsibility and personal accountability.
> Commitment and capacity to implement EEO policies and related issues. .
> Demonstrated understanding of the Ethnic Affairs Priorities Statement and issues pertaining to Aboriginal communities.
> Relevant computer skills. ’
DESIRABLE CRITERIA . > Experience and/or qualifications in supervrsron
> Relevant post secondary qualifications.
'KEY RESPONSIBILITIES Members of this stream are responsible for active supervision of all corporate values and requrrements and for providing high
quality outcomes in the following prescnbed responsibilities.
“Ec‘)r;;rate N > - Momtormg and implementing corruptron prevention strategies incorporating the Command Management Framework o
Responsibilities > Providing the supervision and motivation necessary to achieve corporate objectives.
> Ensuring effective use of all resources and conductmg regular audits and mspectlons utilising the Command Management
Framework.
> Ensuring stringent compliance with procedures for the safety, well being and security of people in custody.
> Promoting strategic planning and pragtices.
1> Promoting a high degree of customer safisfaction. )
WFP JSR 05 INVESSUP
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Command Respons:bmtles
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lmplementnng and momtonng the stated command course of action.
Monitoring the progress of delegations; assignments and projects.
Providing effective leadership and supervision.

Pfoviding induction to newly appointed personnel.

Providing mentoring to all personnel.

. Ensuring the effective management and integrity of police informants.

Ensuring the implementation of high quality operations planning.

Providing opportunitieé for educatioh, development and career enhancement.

Complylng with and monitoring mandatory requirements. - _

Working and cooperatmg with adjoining commands and other Service resources to maximise corporate effec’nveness
Monitor the welfare and psychological fitness of alf staff and provide support and referral services as required.

Providing a professional policing service that meets the needs of the Police Serv1ce and the Commumty
Actively encourage community and Police Service interaction.
Actively encourage community involvement in the command pianning process.

Cooperating with other public and private sector orgamsatuons and contributing to the effecttve use of scarce community
__resources.

Prescnbed Responsmmtxes

>

Ensurmg personal compliance with and taking positive action towards
e EEOC and Anti Discrimination.
® Occupational Health and Safety
® The Principles for the Ethnic Affairs Priorities Statement
e Leglsiatlon pertaining to Child Protection (Prohibited Employment) as well as Children and Young People.
® The Corporate Corruption Preventlon Plan.
e Continuous Improvement.
® Psychological Fitness for Duty Policies
¢ The Command Management Framework

CERTIFIED CORRECT

Neme e E. CHADBOURNE Pasiton Evecutive Director, Human Resource Services | 02°

8 November 2001

WFP JSR 05 INVESSUP
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