
.,.. 

~--------------- .. ---~------------------,-- ... ----~-----------

~QCAl AREA COMMAND 
. . 

E@G'LElil TERl\IISOF REFERE.NCE . , 
1 • 

$TRIKe FORCE: LANTLE 

To: D$tect'~ Sergeant Jeff LITTLE 

Yog a~ .h~r&by directed' to ~ke command of a StrIke Fdrce cod.e named S/F LANTt.f:5·Wlff) th$'foliowlrfg "Tar.ms .of Ref~rehca:' .. 

fI1Ve8t1g~te a"f;Jg.tf~n$ of q~nc.,allng o.f/ene&a. by .(;fergy formetty .&' currently .atfach'tt.d to t1t& MAITLAHP-NEWCA'1LE 'Dloctat·of the Catholfa Church,durlng the, period 1985 .. 1,999, ,~n;mlh" frOirf QQmpJall1te m'ads by . A L - A-tr::-';P&fei'G~9ARTVand A-J -_..... . .I 

The fonowlng :'person'nef have been asalgn.4)d to the JnvestigafJon: 

Defftcflve Sergeant LlT'tLE 

Additfonal .staff Will 'be (lUoe(lted ~s r(fqu.lred Jlp,on reque,st. 

THE INVE$TIGATION WILl.: 

1. Be commd'n.ded b~ Detecttve- Sergeant LJTTLE. 
. . 

2. puring the cour$$ of the Irlvestlgatlon aU staff wilt report to Detective 
InspectQr Gr~eme' PARKER Who wilt' b~ accountable for aff operational. and 
admfnl.$tr.ative d~qf8,I~ns (f.e. deploytni)ttt of stlff, overtime, reports, dIaries 
etc). 

3. Be·conducfeq.in ~coordance wltb the Police Service iCodeof Conduct and 
Ethics'. Any Ihfor,m~tlon (lonce..rning corrupt and/or unethrc.al c.onduct, 

'including" aonfJft)ts 'of rnter~st" whet~er iilVolv;ng your staff or others, will be 
reporte.d ih writing Immediately t<> tl)e Defectfve 'nspeo,tor Ora"eme PARKER. 

~H' ,OR ~_., ... ~_ ...... _ ... _._ ..... __ ... __ ............ 'J ._.¥ ...... ___ ~ ... 4 ......... _ ..... _.! ...... _____ ~._. __ .... ~ .. _!. ... " •••• _ ...... , ... _ ..... _ ... __ • __ • __ • ., ...... ~ ....... ' .. _' .. _ ... ~ ..• _ .. ... 
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'6., Utilise vehiol&.(s strictly ttr accomahoe with the NaW poJfca·Serv'c~· Ha·ndbook. .. . . 

YOUWJU .. : 

1.. Ensure that Corruption PrevQntlon. tlsR ·manag.~ment· ~tta~gl", IncludIng 
Informant management' praclfc&s. a", eJtablfahed, 'eff(llctfvely implemented 
ana. documentfd, commun~cat,d cleariY to. etaff'membel1l.bnd contlnlJalfy 
monItored and evaluated. fden~fI$d rls.k.S wnr fl,e adcir.es8Id· immediately and 
correctJve.:a~tJcm r.eaorded. 

2. Creatly Qommunlcate ta-aU members. of (He Inve.$tfg~tlon tearo:.that whe.n they • identtfy: . . 

'(a) corrup*' or .imprpp.er .conduot 'On the part of tea'!l m,mbfrs a.tid/Qr 
(b)'lmproper ·asso~latfon8 ~.e(w6~n Po.JJc8,· tnchtdfhg tormat· polfc». and 

crlmlni.ds andlor pctrsonfJ of· ·Jnttr.8$t to the . 1t."Eistlg(tt'on, 

'(eam mambera are' to tMme.dI"~ly'"~Qt{fy YOU In'wr~fl"g :of th~t cormpt'and/or 
impr.oper col)duot ~r.. 8ssooiatltJn. You w.lff: Imm~a~ly notify in ·wrlflng 
Detective Serg~~nl J.,ITTLE o.f that' dr;trr~pt· and/or improper conduct or 
assoclaffQn. AU a.C)tic>.I1 taken by you must be doc.tlmented. 

a. Ensure .approprla~e qonf1dentfaflty'fs maIntained. 

4. Regularly rGport to ·D8.teCtJy~ Jl1spec.fQr Gra&It)'e :PARKER by way of Sltu~tlon 
Report, Progress Report ahd ve1.bally as fQ.qulred. Your Pregreas witt be 
submItted monthly and w;it fOi1'n' ~he. bae's for a rnon.ttlly review of the 
fnvestJgatfon. 

6. Address any po,ftlve .and· negaftve.aap:ects bf.thr,J lflvestlgation tn the monthly 
reports. If qrgency 'Or ilnpaa.t does n.tlt re:qufre' Imm~df"~ not{flc~tlon to 
Oete'ctfve Insp8(:tor Graeme PARKER. 

6. Provl(le a com·prehensfv,.Op.8raJlon~·1 A~8e~8mentaf~e·c()rnpfetion of your 
fnvo'vement io the irwestfgatlon. 

7. You are requIred to rBEld and acicnowl~dse that you underaial1d this document 
by signfng hereuf1d~r, 

L signature: Signed ___ ---l 
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